
Leave Credits 
The paid sick leave credit and paid family leave credit are available for eligible employers who 

pay qualified sick leave wages and/or qualified family leave wages from 4/1/2020 through 

12/31/2020, and who have fewer than 500 employees. 

Type of Credit IF an employee is unable to work 
because: 

Then 

Paid Sick Leave Credit • They’re subject to a COVID-19 

quarantine or isolation order. 

• They’re advised to self-quarantine 

because of COVID-19. 

• They have COVID-19 symptoms and 

are seeking a medical diagnosis. 

The credit is at the employee’s regular rate 

of pay, up to $511 per day and $5,110 

in total up to 80 hours. The employer is 

also eligible for credits for qualified health 

plan expenses for the employee and 

the employer’s portion of Medicare tax 

expenses related to the qualified wages. 

Paid Sick Leave Credit • They’re caring for someone who is 

subject to a COVID-19 quarantine 

or isolation order, or for someone 

who is advised to self-quarantine 

because of COVID-19. 

• They’re caring for a child whose 

school or place of care is closed due 

to COVID-19. 

• They’re caring for a child whose 

child care provider is unavailable 

due to COVID-19. 

The credit is for two-thirds of the 

employee’s regular rate of pay, up to $200 

per day and $2,000 in total, for up to 80 

hours. The employer is also eligible for 

credits for qualified health plan expenses for 

the employee and the employer’s portion of 

Medicare tax related to the qualified wages. 

Paid Family Leave Credit • They’re caring for a child whose 

school or place of care is closed due 

to COVID-19 

• They’re caring for a child whose 

child care provider is unavailable due 

to COVID-19. 

• This credit is equal to two-thirds of the 

employee’s regular rate of pay, capped at 

$200 per day or $10,000 in total. 

• Up to 10 weeks of qualifying leave can 

be counted toward the Family Leave 

Credit. This can be combined with the 

sick leave credit, so an employer could 

be entitled to a credit for pay for up to 

12 weeks – 2 weeks of sick leave and 10 

weeks of family leave. 

• The employer is also eligible for credits 

for qualified health plan expenses for the 

employee and the employer’s portion 

of Medicare tax related to the qualified 

wages. 

For more details, see: www.irs.gov/coronavirus/new-employer-tax-credits  


